ADOPTED - JANUARY 25, 2022

AGENDA ITEM NO. 13

Introduced by the County Services and Finance Committees of the:

INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION TO APPROVE A LETTER OF AGREEMENT

BETWEEN INGHAM COUNTY AND CAPITOL CITY LABOR PROGRAM, CORRECTIONS UNIT, FOR COVID-19 RELATED USE OF LEAVE TIME

RESOLUTION #22 – 022

WHEREAS, an agreement has been reached between Ingham County and the Capitol City Labor Program (CCLP) Corrections Unit to address access to leave time to cover necessary quarantine periods after exposure to an individual positive with COVID-19 or isolation periods after testing positive for COVID-19; and

WHEREAS, the parties wish to provide relief to Corrections employees experiencing hardship with leave time shortages as the coronavirus pandemic continues; and

WHEREAS, in order to provide this relief, a Corrections employee may utilize any of their available accrued but unused leave time for the purposes of covering the time the employee is off of work due to COVID-19 quarantine or isolation.

THEREFORE BE IT RESOLVED, that the Ingham County Board of Commissioners authorizes the attached Letter of Agreement with the CCLP Corrections Unit regarding use of leave time for COVID-19 quarantine and/or isolation to be reviewed six (6) months from the execution of the agreement.

BE IT FURTHER RESOLVED, that that Chairperson of the Ingham County Board of Commissioners is hereby authorized to sign any necessary documents after approval as to form by the County Attorney.

COUNTY SERVICES:  Yeas:  Sebolt, Grebner, Celentino, Peña, Maiville, Naeyaert

          Nays:  None     Absent:  Stivers     Approved  01/18/2022

FINANCE:  Yeas:  Grebner, Tennis, Crenshaw, Polsdofer, Peña, Schafer

          Nays:  None     Absent:  Stivers     Approved  01/19/2022
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AGREEMENT

WHEREAS, with the ongoing coronavirus pandemic, the parties have identified a
need to ensure employees in the bargaining unit have access to enough leave time to
cover any necessary quarantine period after exposure to an individual positive for COVID-
19 or isolation period after testing positive for COVID-19; and

WHEREAS, the parties wish to provide relief to corrections employees
experiencing hardship with leave time shortages as the coronavirus pandemic
continues.

NOW THEREFORE, THE PARTIES AGREE:

1. Regardless of any limitations in the collective bargaining agreement between
the parties, a corrections employee may utilize any of their available accrued
but unused leave time for the purposes of covering the time the employee is
off of work due to COVID-19 quarantine or isolation requirements.

2. Supporting documentation from a health care provider is not required to
support a quarantine period after exposure to the virus originating from the
workplace. However, medical documentation would be required to support a
claim of workplace exposure, including proof of a positive test, for purposes of
determining workers’ compensation eligibility.

3. The employee may not use such leave time for previously scheduled
unrelated medical appointments/procedures, vacation or other leaves of
absence unrelated to COVID-19.

4. Utilization of this leave time is to cover hours an employee is regularly
scheduled to work.

5. An employee must follow established call-in/reporting procedures to notify
supervision of their absence.

6. The parties agree to revisit this issue in six (6) months from the execution of
this Agreement.
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